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Listening 10 points
Complete the sentences with the expressions you hear, up to 4 words
1. it’s hard to believe that we are still talking about _____ ______ _______ _____in this day and age, but here we are.
2. I know that _______ of men and women in the _____ is not always equal, in terms of _____ or opportunities to move up within the company.
3. In our firm, we used to deal with many _____ claiming ________ _________, but today we are seeing more cases arising from other kinds of bias, and that could mean discrimination based on _______, ethnic origin, language, or even all those factors together.
4. People are discriminated against because of the language they speak. This becomes an _____ in ________ cases.
5. If someone is ________ ________ to work in one country of the EU, they are allowed to work in any of the member countries. And, they take their language with them.
Reading 8 points
Margaret is a qualified lawyer and John is a trainee. They work in the same law firm.
John: Hi Margaret, do you have a minute? I need some advice on this contract.
Margaret: Sure. Tell me.
John: Well, the parties entered into this agency agreement and they provided a “term and termination” clause, whereby the contract will come into force on 31 December 2010 and expire on 30 June 2012.
Margaret: Okay.
John: But they actually signed the contract on 15 November 2010.
Margaret: That’s correct, though the effective date of the contract is the date provided in the “term and termination” clause, which is 31 December 2010. The contract will come into force at that date, whereas 15 November is the date of signature. On this date the contract is valid, since it has met all the legal requirements provided by the law, but it’s not effective yet.
John: I see. So, the effective date and the date of signature do not always have to match.
Margaret: Not necessarily, it depends on the parties’ agreement.
John: And what about the expiry date? Will the contract last until then?
Margaret: If the parties do not breach the contractual obligations and no event of termination occurs, then the contract will cease to be effective as from the expiry date agreed in the “term and termination” clause.
John: Okay, it’s all clear now. Thanks so much, Margaret.
Margaret: You’re welcome John.
Mark “true” or “false” for the following sentences.
1. John is a qualified lawyer
2. John asks Margaret to clarify some provisions of a contract
3. The contract provides a “term and termination” clause
4. The contract provides a date of entry into force and an expiry date for the contractual relationship
5. In the contract, the effective date matches with the date of signature
6. The effective date is the date on which the contract comes into force
7. The date of signature is the date on which the parties sign the contract
8. The expiry date is the date on which a contract terminates because a breach of contract has occurred
Vocabulary : 12 points
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Anna: Welcome to our podcast “Understanding the law”. I’m Anna Gunther and today we have an expert in the law of equal opportunities, Mr Jason Girgis from the firm of Girgis and Cohen. Welcome, Mr Girgis.
Jason: Thank you, Anna. Please call me Jason.
Anna: OK, Jason. Thank you. So, it’s hard to believe that we are still talking about equal rights and opportunities in this day and age, but here we are.
Jason: Yes, equal treatment is still an issue today, but most governments in Europe, North America and many other places, do have laws in place to protect people from discrimination of all sorts.
Anna: What kinds of cases are you seeing? I know that treatment of men and women in the workplace is not always equal, in terms of pay or opportunities to move up within the company.
Jason: Oh, yes. That’s very true, and that is an important issue. In our firm, we used to deal with many cases claiming gender discrimination, but today we are seeing more cases arising from other kinds of bias, and that could mean discrimination based on religion, ethnic origin, language, or even all those factors together.
Anna: Really? Even language? That’s surprising.
Jason: Oh yes, because if you think about it, language is often connected to our ethnic origins. We typically speak the language of the country we are from, and even if we learn other languages, we may still have an accent that tells others where we’re from.
Anna: Yes, that’s true. I’ve been speaking Spanish for years, but I know I do it with an English accent. But in what ways are people discriminated against because of the language they speak? Why would that be an issue?
Jason: Well, this becomes an issue in employment cases. People didn’t use to move as frequently as they do now. Think about the European Union. There are more than two dozen countries in the European Union, and there are 24 official languages, and actually, even more languages are spoken in the EU. So, if someone is legally entitled to work in one country of the EU, they are allowed to work in any of the member countries. And, they take their language with them.
Anna: That makes sense, but they would probably speak the language of the country they want to work in, right? Why would anyone want to work in a country where they couldn’t speak the language?
Jason: That’s true, but if you think of it from the view of protecting jobs for people of that country, employers may try to discriminate against people who aren’t native speakers of that language, even if they can use the language with a high degree of proficiency.
Anna: I understand. So it isn’t always a question of how well a person can use the language.
Jason: Exactly. It’s often a bias against people who are migrating to the country from other parts of the EU. This isn’t the main area of our firm’s work, but it’s a good example of how discrimination can take different forms.
Anna: Thank you, Jason. That’s a very important point.
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Exercise 2

A new employee has some questions about her employment contract. Complete each question using the

correct word from the box below.

hours ' term o sick pay
“ provisions title © holiday
a What does the of the contract mean?

It means the duration of the contract.
b What are the of a contract?

They are all of the terms and conditions contained in the contract.
¢ What is my job ?

It is assistant manager.
d What are my of employment?

Monday to Friday, 9am to 5.30pm.

e What will my annual be?
£25,000 a year.
f How many weeks’ can | have?

You are entitled to four weeks a year, in addition to public holidays.

g Am | entitled to when | am ill?

Yes. But you must provide us with a medical certificate.

salary
» terminate

h How much notice must | give if | want to the contract?

Four weeks. We use that time to find a new employee who can begin work at the time that you leave us.

Exercise 3

Here are the clause headings from Exercise 1 again. Below are some very short extracts from an
employment contract. Match the correct heading from the blue box with each extract.

Term of the contract Holidays

Job title Sick pay

Working hours Grievance procedure
Remuneration Disciplinary procedure

Pension
Confidentiality
Non-competition

Termination

a ‘For a period of 12 months after the termination of this agreement the Employee agrees that he or she
will not start a business that is the same or similar to the Employer’s business."

The clause is

b ‘The Employer shall pay the Employee a salary of £21,000 a year.

The clause is

124
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