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Name of the organization
TNR 12 (font, 1.0 spacing) with explanation (3+ sentences)

1. Short description, products and market analysis
a) Describe your organization here
The mission

The vision

Strategic goals (more than three years) : 
1.

2.

Operational goals (from 1 to 3 years):
1.

2.

3.

Tactical goals (up to 1 year):
1.

2.

3.

b) Give the general range of products / services here
1.

2.

3.

4.
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5.

6.

7.

8.

9.

10. 

c) Describe the market characteristics for the given location, is the business a reasonable 
idea? Is there enough demand for the products e.i. tourists, what about inhabitants? Any 
competitors? What about suppliers? Use the information from the presentation prepared.
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2. Seasonality
Please paste the “seasonality table” here
Do not forget about the explanation. Why do you consider such seasonal amounts of your 
sales?

Products Spring Summer Autumn Winter

1

2

3

4

5

6

7

8

9

10

Explanation of seasonality impact for sales amounts:
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3. Worktime & Explanation
The calculations of full time and part time posts here, starting from the time calculations 
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4. Organizational chart
Based on worktime, please draw the organizational chart or just paste it here if prepared in 
another application. The positions as presented in the chart should refer to the worktime 
calculations
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5. Job descriptions
Three job descriptions needed to be put here with some obligatory elements (as indicated 
during the workshop): 1. regular worker level, 2. specialist level, 3. managerial level
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6. Recruitment (announcements)
Job announcements needed (3 positions to be put here just as indicated in the section 5)
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7. Recruitment (assessment)
This part needs to be based on the material from job description and announcements. 
Recruitment methodology needed for 3 positions followed by the “selection (K, S, A, Ex) 
tables”
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8. Job evaluation (performance)
3 questionnaires (tables) needed to be put here followed by the prioritization of the criteria 
(Efficiency criteria, Qualification criteria, Behavioral criteria, Personal criteria)
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9. Employee development
Put here the table with recommendations for development of at least one employee
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10. Salaries
The table with proposed salaries to be put here including all the positions from the 
organizational chart and not just those representing the three levels as in previous excersises. 
The up to down order should result from the hierarchy in the organization

Position

Input / Output % 
(Intellectual

contribution vs 
efficiency) with 
list of arguments

Proposed monthly and annual amount of an 
employee’s salary (wage) based on the 

explained factors i.e. responsibility.

1

2

3

4

5




	Text-0d0aL_vz9U: 
	Text-fcw4WMRUjn: 
	Text--LOwGwZHCD: 
	Text-jg13SNxmW0: 
	Text-C8Dv-pSK0b: 
	Text-Yrtry--y_U: 
	Text-7mcmN_rsAw: 
	Text-WEo6lGWMBW: 
	Text-UTpHn4qCoA: 
	Text-z139ulFeTP: 
	Text-xNdYq7SWzD: 
	Text-ddQiKveKDI: 
	Text-o8uTXWb8Yi: 
	Text-mRVcc6deLP: 
	Text-TyNrbZQ6Re: 
	Text-PLtqV-3MUE: 
	Text-WxUWQkYoyB: 
	Text-JMnsrtw-VY: 
	Text-m61SSc1qSt: 
	Text-qU1vHRv37r: 
	Text-eKVE9IT4k4: 
	Paragraph-zc05dgH0z5: 
	Paragraph-JuMshWbS61: 
	Paragraph-eqxwoXaROt: 
	Paragraph-EpdekRv0gE: 
	Paragraph--SxCnBi-so: 
	Paragraph-26mMVVcWDV: 
	Paragraph-ON3Se553wM: 
	Paragraph-d37Tl4BYZF: 
	Paragraph-l4J2VE5Ce8: 
	Paragraph-QbcaugxcdI: 
	Paragraph-9Pxj0mUZA6: 
	Paragraph-aCE1ldQ_f4: 
	Paragraph-zZV9YkXh3r: 
	Paragraph-1tNZ4g7bVo: 
	Paragraph--jxkztFQXA: 
	Text-Iw-BK_1tch: 
	Text-QbQzquu-ES: 
	Text-3UdNra_NNj: 
	Text-hSHdRh2cPc: 
	Text-MnqEJk7QEg: 
	Text-eKAUJn1wIe: 
	Text-bfW2rqo-vJ: 
	Text-27h0ygqhom: 
	Text-yLrkaGcxEH: 
	Text-LqdQsR-HjX: 
	Text--K9trF0kjl: 
	Paragraph-egbHi3WBZa: 
	Paragraph-vPlTaLJgRc: 
	Text-k3dJQkVRqJ: 
	Text-0rBtHqpGof: 
	Text-uBg2Swi4bO: 
	Text-V9qZlEM9R-: 
	Text-aap810iYlw: 
	Text-w4IPbPGv_4: 
	Text-oRWX4XS5Wl: 
	Text-_9WMSiVbTe: 
	Text-FzfNTw-ljn: 
	Text-IVlf74ePBn: 
	Text-vfjSyUXwMZ: 
	Text-ySOhCrBPEb: 
	Text-eHX6UQ0_Gy: 
	Text-Vhv5bOQnYd: 
	Text-6qZDlv84cN: 
	Text-g9xdruDhx1: 
	Text-D1R5lC0f4Q: 
	Text-AFK9H5wE1K: 
	Text-TKxpGfuq0T: 
	Text-VBDJEs8KfO: 
	Text-58hn_9-NIT: 
	Text-PqhFf8m2wr: 
	Text-BKTXaBmR_U: 
	Text-0iGVdFLLhg: 
	Text-zNSdsSNJzA: 
	Text-63W3Sy30jM: 
	Text-4HM5J9qrns: 
	Text-Y8P7XV9o4A: 
	Text-qCwJVp9d86: 
	Text-rA1flcNlk0: 
	Text-SZmydjnrd_: 
	Text-Zm0SEmSBPK: 
	Text-hnDegcIE2K: 
	Text-dIVQxIWi12: 
	Text-MbQ9M73ZU8: 
	Text-NliVsfxpjE: 
	Text-7YuErl1qMq: 
	Text-sAxc6BDMRM: 
	Text-KtKGzhsO9U: 
	Text-4NcxGAmDD5: 
	Text-UiDMXJKJAo: 
	Text-hUXXU-kTiv: 
	Text-BdAMyecOK4: 
	Text-w3DbzNYsFh: 
	Text-IHpjFNtzED: 
	Text-5OAomrAMSP: 
	Text-N1fJ5P0hhK: 
	Text-o2oabbTqim: 
	Text-5BAuN-DAXY: 
	Text-BurxIWymcz: 
	Text-wbyXC2tqt8: 
	Text-RgDNrk9HNf: 
	Text-bGq5SbaY1S: 
	Text-PeV05tqPtR: 
	Text-v6N2GtSFdc: 
	Paragraph-OvvEMdFID3: 
	Paragraph-IHxKM5FOHR: 
	Text-4vdllyhvh5: 
	Text-OCiIT563yi: 
	Text-Pu1ssaXhOk: 
	Text-37z9y-W4fl: 
	Text-AMazGjr_59: 
	Paragraph-ZvMdQwF_Gu: 
	Text-mlDQ-ZYocE: 
	Text-o0JMYmSJHS: 
	Text-UZT33o316r: 
	Text-ZYpdKBXe3w: 
	Text-UbjGlU-TuK: 
	Paragraph-5NR9A1wuEm: 
	Text-HzyIttC6ma: 
	Text-b8Itd_SRFf: 
	Text-WxTo0zATio: 
	Text-Nt3-GTTPUJ: 
	Text-PlOckY223_: 
	Paragraph-2Z9bP8xquR: 
	Text-wsY8RhAEZs: 
	Text-L8G3E24utz: 
	Text-ImPAdY-zHs: 
	Text-FMX10bPDWw: 
	Text-7sbEM-giWv: 
	Paragraph-nTqOIJXyZu: 
	Paragraph-oRp2pcczta: 
	Text-Ked-uDWATu: 
	Text-MO_Ybk5dTf: 
	Text-9NB5NAuEeo: 
	Text-q977mpM24W: 
	Text-IYTz9nWDbh: 
	Paragraph-9KxHmyDYc7: 
	Text-2M3kHPRY1M: 
	Text-fhV48GumSg: 
	Text-Zypteqrt6-: 
	Text-FpvgF-3fnk: 
	Text-ytoUTo6wTv: 
	Paragraph-M_Ka4q5otz: 
	Text-BU0s-oYxsx: 
	Text-ovA9Rvw5EP: 
	Text-BcoDNUZWYl: 
	Text-9y2ViMr3yb: 
	Text-jqB-GNpdf3: 
	Paragraph-DezZtFfAEg: 
	Text-PhnPrcVA3J: 
	Text-tpPWj4epMV: 
	Text-fOWFHGEVJv: 
	Text-tjIp_GAiRG: 
	Text-cVfQGnVUSQ: 
	Text-TtYWpx3QQS: 
	Text-hkGdj9KJzv: 
	Text-A-qACMgodn: 
	Text-WUsExyJEAo: 
	Text-mpaStBPYf-: 
	Paragraph-uZiGY3hwGw: 
	Paragraph-PZwLcFWnc-: 
	Paragraph-aENrWSWyfH: 
	Paragraph-bhHlijAO5B: 
	Paragraph-TUf4r0kdHb: 
	Text-vrnTeRmQJp: 
	Text-WBxA_iSql0: 
	Text-5bSnKc75mZ: 
	Text-aAMJ6XHBcB: 
	Text-5ON1Rd2cmD: 
	Paragraph-YOA6xXBCgi: 


